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Work Preference
:ocationN kot looginO to relocate

PatternN upen to Fmll-tiEe worg

yEploTEentN PerEanent Positions

Skills

(alent DevelopEent dA)vance)C

keOotiation dA)vance)C

MhanOe &anaOeEent dA)vance)C

&erOers q AcImisitions d&qAC d…nterEe)iB

Dme DiliOence d…nterEe)iateC

RecrmitEent &argetinO dA)vance)C

MoachinO q &entorinO dA)vance)C

yEploTer .ran)inO dA)vance)C

.eneLts DesiOn d…nterEe)iateC

Process DesiOn dA)vance)C

(alent Developer dA)vance)C

.oar) A)Einistration d.eOinnerC

.oar) DevelopEent d…nterEe)iateC

Languages

Rmssian d.asicC

ynOlish dFlmentC

About

W

.RAkDS KuRGyD K…(H

A)ecco AlEaviva Sante, Mlinics an) Hospitals FapaOam FactorT .msiness

France VF MorpW faleries :aèaTette HerE's HR :éureal fromp

:éurJal France Picar) SmrOelJs Rio (into-Alcan FactorT Vy|A

Vi)elio-HEs

Experience

VP of HR
AlEaviva Sante, Mlinics an) Hospitals 2 |an 0;0; - |an 0;00

PrivatelT Hel) mn)er :.u7 •,;;; people7 Health sector, 
5VP oè HRN 4,;;; eEploTees an) 0,;;; )octors, x; Mlinics in France an) 
Mana)a 
5y�perience N o &qA social analTsis, Dme DiliOence preparations, share-
hol)ers presentations, o (ra)e mnions e�perience N renewal oè worg 
comncil, lea)inO neOotiations, )ealinO with critical striges o HR cmltmre 
chanOe N 
8EerOe oè HR…S dèroE z )i1erent HR…SC, 
8proèessionali6ation oè EanaOers dvia a tailor Ea)e traininO proOraEC, 
8bmil)inO a new eEploTer bran), 
8contribmtion to a new ySf )epartEent, 
8Eo)erni6ation oè HR teaEs, 
8iEpleEentation oè new processes

VP of HR
Picar) SmrOelJs 2 |an 0;3• - |an 0;0;

PrivatelT Hel) mn)er :.u7 j,;;; eEploTees7 Foo) in)mstrT dloOistics, re-
tailC, France 
5VP oè HRN j,;;; people, 3,;;; stores, France, .elOimE, Hollan), :m�eE-
bomrO, Swe)en 
5y�perience N o &qA social analTsis, Dme DiliOence preparations, share-
hol)ers presentations, o …nternational issmes N e�patriate contracts Ean-
aOeEent, international recrmitEent an) EanaOeEent oè talents, Oromp 
worg comncil lea)er, o (ra)e mnions e�perience N renewal oè worg comncils 
processes, lea)inO neOotiations, o HR cmltmre chanOe N 
8)iOiti6inO to Eage oEnichannel happen dbT a speciLc recrmitEent an) 
traininO proOraEC, 
8renewal oè cmstoEer e�perience

HR Director
A)ecco 2 |an 0;3j - |an 0;3•

PrivatelT Hel)N recrmitEent, Ue�ible placeEents an) omtsomrcinO, Swiss 
5HR Director èor FranceN Q,4;; people, 3,0;; recrmitEent o9ces 
5y�perience N o (ra)e mnions e�perience N lea)inO worg comncils, neOoti-
ations,

HR Leader for
France VF MorpW 2 |an 0;34 - |an 0;3j

PrivatelT Hel)N Apparel an) èootwear coEpanT d(iEberlan), Vans, the 
korth Face, kapapi ri,WWWC SA 
5HR lea)er èor FranceN •;; people, 4; stores, j show-rooEs an) hea)-
Imarters, Eatri� report to bmsiness an) HR in ymrope 
5y�perience N o …nternational issmes N recrmitinO an) traininO Emlticmltmral 
teaEs, e�patriate contracts EanaOeEent o HR cmltmre chanOe N proèes-
sionali6ation oè lea)ers

https://www.dweet.com/
https://www.dweet.com/consultants/DBVTKqGHB


Spanish d.asicC

French dkativeC

HR Consultant
Vi)elio-HEs 2 |an 0;3x - |an 0;34

PrivatelT hel)N 0;; yEploTees7 am)io an) vi)eo eImipEent èor lm�mrT 
crmisesW 
5y�perience N o …nternational e�perience in the S o HR cmltmre chanOe N 
…EpleEentation oè new processes

HR Director
faleries :aèaTette 2 |an 0;33 - |an 0;3Q

FaEilT-owne) bmsinessN retail in)mstrT dspecialtT storesC 
5HR Director èor hea)ImartersN 3,4;; peopleW 
5y�perience N o …nternational issmes N international recrmitEent an) Ean-
aOeEent oè talents, o HR cmltmre chanOe N )iOiti6inO to accoEpanT oE-
nichannel bmsiness pro ect, lean EanaOeEent to re)mce H  costs, iE-
pleEentation oè a new cmltmre oè èashion dparternships with reèerence 
schools, tasg èorce to recrmit an) retain talentsC,

HR Director
HerE's 2 |an 0;;• - |an 0;33

FaEilT-owne) bmsinessN lm�mrT in)mstrT dleather Ooo)s, èraOrancesC 
5HR Director oè the .eamtT .ranchN 4;; people 
5y�perience N o …nternational issmes N e�patriate contracts EanaOeEent, 
international recrmitEent, traininO an) EanaOeEent oè talents, o HR 
cmltmre chanOe N proèessionali6ation oè EanaOers, restrmctmration oè HR 
teaE W W

International Training Manager
 2 |an 0;;x - |an 0;;•

- j;,;;; people

HR Manager
FapaOam FactorT .msiness 2 |an 0;;3 - |an 0;;x

HR :éureal fromp 2 |an 0;;; - |an 0;;•

PrivatelT hel)N cosEetics in)mstrT, Eatri� orOani6ation

Deputy HR Director
:éurJal France 2 |an 0;;; - |an 0;;3

people 
5y�perience N o …nternational issmes N lea)inO international pro ect an) 
Emlticmltmral teaEs, o (ra)e mnions e�perience N renewal oè worg comn-
cil, lea)inO waOe neOotiations, )ealinO with critical striges o HR cmltmre 
chanOe N proèessionali6ation oè EanaOers, restrmctmration oè HR teaE

Deputy HR Director
Rio (into-Alcan FactorT 2 |an 3 z - |an 0;;;

plant - 3,;;; people

HR Director
Vy|A 2 |mn 0;0Q - kow


