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About

4x Cears of HR edperience, Woob at pro1ibinW HR solutions .aseb on StrateWC 
anb .usiness neebsm Ha1e an enWineer anb coac( Ainbset, Woob at analCsis anb 
alwaCs proacti1e in seekinW solutions to (elp t(e teaAm OlwaCs stri1inW to .e a Wreat 
.usiness partnerm Nareer Pat(

BROvhS yKRIgh yTMH

G|T Powber MenWen

Experience

HR technical partner
Powber 2 GaC 0-04 : vow

BuilbinW t(e Wreat bi1ersitC anb inclusion teaA froA t(e followinW D1e 
aspects%
4m RecruitinW a bi1erse teaA, x-8 feAale anb 4z nationalitiesm
0m KrWani3inW teaAs to beDne, learn anb li1e t(e coApanC 1aluesm
5m HelpinW leabers to iApro1e t(eir leabers(ip skills .C orWani3inW 4 on 4s 
works(op, leabers(ip works(opm xm KIRs anb traininW AanaWeAentm
'm KrWani3inW enWaWeAent sur1eC anb iApleAent t(e iApro1eAent ac:
tion planm
0-00 Powber Wot t(e hi1ersitC Malent Owarb at France hiWitale

Senior HRBP Manger
G|T 2 GaC 0-0- : GaC 0-04

' su.orbinates, (elpeb t(e teaA to iApro1e t(eir orWani3ational skills in 
t(e followinW t(ree aspects%
4m Goti1atinW eAploCees+ Aorale, froA proAotinW corporate culture, 
(elpinW 4on 4s anb coac(inW .etween su.orbinates anb superiors, opti:
Ai3inW incenti1e proWraAs, anb Wi1inW eAploCees a clear unberstanbinW 
of t(e coApanC+s be1elopAent birectionm
0m TApro1inW teaA capa.ilitC, strenWt(en recruitAent anb inteWration of 
keC talents, (ireb o1er 4-- new eAploCees recruiteb in one Cear, talent 
re1iew anb create a .ackup for senior anb Aib:le1el leabersm
5m TApro1inW orWani3ational e7ciencC, pro1ibe talent support .aseb on 
.usiness bata c(anWes, conbuct reWular eAploCee inter1iews, anb assist 
eAploCees in sol1inW pro.leAsm

0-0- Best vew gAploCee at G|T

HRBP Head / HRM / HR
MenWen 2 OuW 0--z : Opr 0-0-

4---? ppl @ su.orbinates, pro1ibeb HR ser1ice to t(e be1elop anb sales 
teaAs froA t(e followinW D1e aspects% 4m HRBP teaA AanaWeAent, 
coac(inW anb supportinW HRBP teaA AeA.ers to work .etter on (ow 
to support t(e be1elop anb sales teaA 0m ParticipatinW in strateWC for:
Aulation anb HR strateWC iApleAentationm 5m NarrCinW out t(e traininW of 
reser1e cabres of Aibble anb senior AanaWers, ' senior AanaWers anb 5- 
Aibble AanaWers are traineb xm NreatinW corporate culture atAosp(ere, 
corporate 1alues t(rouW( reabinW wit(in t(e teaA, open coApetition 
aAonW AanaWeAent, internal traininW anb case s(arinWm 'm NoAAunicate 
wit( eAploCees e7cientlC, 1isit custoAers wit( .usiness teaAs, orWani3e 
teaA binners, .irt(baC parties, etcm
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