
Wen Ma
Senior HR Business partner

Paris, France

Wen is Available to work

Portfolio link

View proDle on Lweet

Work Preference
:ocationN got lookinO to relocate

PatternN -pen to FullmtiEe work

yEplodEentN PerEanent Positions

Skills

:eahers(ip Avh)ancehT

RecruitinO Avh)ancehT

PerforEance vnaldsis Avh)ancehT

Crain yEplodees Avh)ancehT

1ulture Le)elopEent Avh)ancehT

Relations(ip 1oac( Avh)ancehT

Padroll Avh)ancehT

Languages

Frenc( ABasicT

ynOlis( AWork ProDciencdT

1(inese Agati)eT

About

4x dears of HR ebperience, Oooh at pro)ihinO HR solutions .aseh on StrateOd 
anh .usiness neehsK Ha)e an enOineer anh coac( Einhset, Oooh at analdsis anh 
alwads proacti)e in seekinO solutions to (elp t(e teaEK vlwads stri)inO to .e a Oreat 
.usiness partnerK 1areer Pat(

BRvgLS W-RIyL WMCH

G|M Powher CenOen

Experience

HR technical partner
Powher 2 Gad 0%04 m gow

BuilhinO t(e Oreat hi)ersitd anh inclusion teaE froE t(e followinO D)e 
aspectsN
4K RecruitinO a hi)erse teaE, x%8 feEale anh 4z nationalitiesK
0K -rOani3inO teaEs to heDne, learn anh li)e t(e coEpand )aluesK�
5K HelpinO leahers to iEpro)e t(eir leahers(ip skills .d orOani3inO 4 on 4s 
works(op, leahers(ip works(opK xK -IRs anh traininO EanaOeEentK
'K -rOani3inO enOaOeEent sur)ed anh iEpleEent t(e iEpro)eEent acm
tion planK
0%00 Powher Oot t(e Li)ersitd Calent vwarh at France LiOitale

Senior HRBP Manger
G|M 2 Gad 0%0% m Gad 0%04

' su.orhinates, (elpeh t(e teaE to iEpro)e t(eir orOani3ational skills in 
t(e followinO t(ree aspectsN
4K Goti)atinO eEplodees+ Eorale, froE proEotinO corporate culture, 
(elpinO 4on 4s anh coac(inO .etween su.orhinates anh superiors, optim
Ei3inO incenti)e proOraEs, anh Oi)inO eEplodees a clear unherstanhinO 
of t(e coEpand+s he)elopEent hirectionK
0K MEpro)inO teaE capa.ilitd, strenOt(en recruitEent anh inteOration of 
ked talents, (ireh o)er 4%% new eEplodees recruiteh in one dear, talent 
re)iew anh create a .ackup for senior anh Eihmle)el leahersK
5K MEpro)inO orOani3ational e7ciencd, pro)ihe talent support .aseh on 
.usiness hata c(anOes, conhuct reOular eEplodee inter)iews, anh assist 
eEplodees in sol)inO pro.leEsK

0%0% Best gew yEplodee at G|M

HRBP Head / HRM / HR
CenOen 2 vuO 0%%z m vpr 0%0%

4%%%  ppl  su.orhinates, pro)iheh HR ser)ice to t(e he)elop anh sales 
teaEs froE t(e followinO D)e aspectsN 4K HRBP teaE EanaOeEent, 
coac(inO anh supportinO HRBP teaE EeE.ers to work .etter on (ow 
to support t(e he)elop anh sales teaE 0K ParticipatinO in strateOd form
Eulation anh HR strateOd iEpleEentationK 5K 1arrdinO out t(e traininO of 
reser)e cahres of Eihhle anh senior EanaOers, ' senior EanaOers anh 5% 
Eihhle EanaOers are traineh xK 1reatinO corporate culture atEosp(ere, 
corporate )alues t(rouO( reahinO wit(in t(e teaE, open coEpetition 
aEonO EanaOeEent, internal traininO anh case s(arinOK 'K 1oEEunicate 
wit( eEplodees e7cientld, )isit custoEers wit( .usiness teaEs, orOani3e 
teaE hinners, .irt(had parties, etcK

https://www.dweet.com/
https://www.linkedin.com/in/wen-ma-7840b7193/
https://www.dweet.com/consultants/Z2uJZ8f7e

